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From the Editor 

Space: the first frontier? 

So many things are happening, 
important things that should command my 
attention in these hectic early weeks of 1995. 
For instance, the ‘Skills Now University’ 
(SNU for short) is rearing its technical head 
in Surrey, on our very doorstep! Meanwhile, 
as I write, Fraser Valley librarians weep at 
their desks over the latest incursions of the 
Yayhoo contingent: more than forty free 
publications banned, all because of a little 
something Xtra. 

Yet, to my shame, all I can really think 
of is me me me— more specifically, my 
office, this little space from which, as I’ve 
recently been informed, I will soon be evicted 
as part of a major ABBY third floor reno. 
Now, my office is so darn cosy that I can 
barely swing an idea in it, never mind a cat. 

I can’t have more than one student in at a 
time (rather awkward for group projects); I 
can’t run my computer and printer and still 
use the desk as a work surface; I can’t even 
stretch out my arms and sing "Bom Free” (a 
guaranteed Charter right, I believe). And yet 
... I love it dearly, especially now when we 
must part. Who knows where I’ll end up? 

Call me greedy, whinging, musically 
gifted— but do call, if you can locate me. 

And please don’t get me wrong; UCFV is 
expanding and I’m thrilled to be part of its 
grand evolutionary process. No, the issue of 
space isn’t merely ‘personal’; it has another, 
nobler and more broadly revealing aspect. 

Of course space is at a premium 
everywhere, but isn’t there an oddly 
inevitable principle in higher ed that decrees 
tiny office spaces for instructors? Oft-times 


these cubbyholes are shared between two or 
more claustrophilic (one hopes) teachers. Is 
this because of a cherished notion that 
creative and/or academic thinking works best 
in a closet (a kind of hot house/exotic bloom 
theory, maybe?)— or is it based on a 
conviction that, because thought occurs in the 
skull, it takes no room at all? 

Our relationship to space (proxemics) 
says a lot about societal values. Put most 
baldly, space means status: the bigger the 
house, the more expensive; the larger the 
office, the more important the person within; 
and so on. That certainly tells me something 
useful, not to say grounding, about the role 
of an instructor (teaching, writing, etc.) here 
at the pulsing heart of the educational 
enterprise. 

While on the topic, perhaps I should 
suggest, vis the hothouse and brainpan 
theories of office planning mentioned above, 
that teaching does require interactions 
between students and instructors, some of 
which demand quiet and privacy, as well as 
the occasional documentation of deep and 
shallow thoughts through the medium of 
print— and these processes, with current 
technology at least, still depend on physical 
space. 

Once we’ve all been hologrammed, it 
will be a different story (on the downside, 
though, I hear it adds five kilos). But for now 
the basic issue remains: how much space do 
we need to be most effective in our jobs? It’s 
a big question. 

-Richard Dubanski 



Letter to the Editor 


I operate a patent search service at the 
University of British Columbia, called 
PATSCAN. My objective is to assist in the 
transfer of university developed technology to 
the private sector in BC. 

The service has access to the 
commercial patent databases and the 
University of BC’s stock of patent data in 
microfilm and on CD-ROM. 

The Science Council of BC is donating 
the money for our "Environment Innovation" 
contest. 

PATSCAN Environmental 


I would appreciate it very much if you 
would assist us in announcing the contest to 
students at your institution. 

PATSCAN is a registered trade mark 
of the University of BC Library. The service 
is funded through revenues and through the 
BC Ministry of Employment and Investment. 

If you have any questions or need 
additional information, please contact me by 
phone at (604) 822-5404. 

-Ron Simmer 
Patent Service Librarian 
Main Library, UBC 

jtion Contest Open 


To help develop solution* m 
growing global environments! 
problems, be irt-unlveislty 
PATSCAN service Is pleased to 
announce (he BC Environment*! 
Innovation Contest Is now open. 
The Science Coondl of British 
Columbia Is spoosorioj the coolest 
and dooming ttjtiOO In priaea. to he 
awarded to deserving DC post* 
secondary studeou. 

The elective of this project bio 
deliver to our community excep- 
tional processes or devices that wiD 
Improve the way we wort whh our 
environment", says Ron Simmer of 
PATSCAN. Through tHU Activity 
we Also hope m educate Modem* 
and (he public that we can none 
ecologically healthy icrhnoiogtc*." 


Ihc Scfcnee Council of BC extras 
to foster economic dcvcJopme* 
ami enhance the Quality of fife in 
n(* through Innovative tppScaboat 
of science and technology. 



“Yfe are delighted lo sponsor Ms 
contest." dated Science Couaid 
President Ron Woodward. *U 
builds Modems* inceatlvo m 
develop commercially viable 
irrhnologiet while at the same 
lime helping to protect and sustain 
nor envinwnent" 


The eempeOiloo creates two 
etfcgorles of entry fioriC post* 
■condary students: grade* 
■■dents and ■ndcrgraduainf 
eftege students. Rm and second 
prizes for $1000 and $500 rupee* 
My win be awarded cadi cm- 
egery. Tb be cBglble, (he faaovaiioo 
MM he used In the deao-«p, 
protection or conserollci of (he 
CBriroomcm 


The deadline for soholsdoo of 
cables b oooo Friday of April 14 

ms. 

Anyone wishing more InformaUoo 
m tic rontest or gtneril Infonna- 
te no patents may phone 
*22-5404 « (ax $22-9531 
Scad Internet messages lo 
BxAmer6omsg.ohe.ei 


Patent Index Database Up! 


Canadian patents and pending 
applications can now be scanned 
on (he imCLIB online service 
provided by (he UDC library. 

After being Inaccessible for a 
couple of years, the database is 
again up and running in Xnm- 
mand Mode" on llftCUB. aval), 
able no the Internet 
(uhdih 6 library. obc.ca) nr no 
library terminals. 

At the UDO.IB main menu, (he 
"Com" option followed by the 
command "patents", bunches a 
user Into the Canadian PJtfcm 
Index, complete with a user-kindly 
"help" screes. 

I Jhrary patrons may scan patent 


ililcs by names of other res ea rchers 
tv corporate names, and review be 
bom part et filings In any gives 
technology classification or subject 
defined by keywords. 

IVixIing Canadian patents art 
published Ik months after filing, 
am) often noted on the CPI months 
Irfnrc rivnmercial services such as 
l)ciwcet*s World Patent lade*, 
ftirmrlimci a Canadian cquhralo* 
patrol application U published 
k'fore the US priority patent is 
issord. 

Full copies of Canadian patents 
may he purchased from 
Mirrntnedfo <S00-5<5M9I4>. UBC 
Modems or faculty members may 
ttftlrr them from the UDC lahrvy 


toot thiary I^oans service. 
PATSCAN bedds (he Claims and 
drawings of Canadian paiems from 
1«6 to the present, and PCT 
applications from 1994. 

A brief CPI manual Is available 
Irona PATSCAN. with other 

no Canadian fattdlcctird 
property. The snmc data cm be 
wired on the ecw PATSCAN 
home page on the WWWeb (hltprf 
«ixg.«bcca;TSiy-rstmmcrf 
kMpogeJtfmO. 

Leaded with fresh data monthly 
iron (be Canadian Imelloctoa! 
Aagaiy Office, fte CPI database Is 
m be used for research purposes 


PATSCAN Newt 
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JCAC Report 


As JCAC Co-Chair, I have been 
meeting regularly this semester with Carol 
Hardy, Personnel, to work on refining the 
JCAC system so that it functions efficiently. 
Keeping in mind the staff recommendations 
from the October 26th Retreat last year, and 
listening to colleagues, we are focusing our 
attention on several areas. 

Improving the Tracking System 

* Every two years, you will receive a 
form memo informing you that you are 
entitled to request a job review if you 
choose. Notify Personnel if you intend 
to do this. 

* When you initiate a Job Classification 
Review Chart, send a copy of the form 
to both Carol (Personnel) and me, Fay 
(JCAC Co-Chair). 

* Personnel will notify you as soon as 
possible of the outcome of the review. 

* Both Personnel and the JCAC Co-Chair 
will maintain a file on new staff 
positions. The date for the initial six 
month review should then be easy to 
track. 

* All new positions, all positions up for 
the initial six month review, and all 
current review requests will be placed 
on the agenda of JCAC meetings which 
take place twice a month. 

Regular Part-Time Positions 

It has become apparent that many 
regular part-time employees do not have 
written job descriptions. We are beginning 
the process of producing job descriptions for 
all such positions. In this regard, a memo 
has been sent to each department requesting 


confirmation of all regular part-time positions 
together with job descriptions if they are 
available. It is our intention to complete the 
process of formally writing and rating these 
job descriptions by the end of this academic 
year. 

Workshops 

JCAC members meet informally with 
individuals and with small groups of people 
when asked. Staff have indicated, however, 
that they would like us to offer two kinds of 
workshops on a regular basis: 1) on the 
JCAC process, and 2) on writing/rewriting a 
job description. So, workshops on the JCAC 
Review Process begin next week. 

Chilliwack 

Date: February 21st 

Room: M101 

Time: 1:00-2 :00pm (#1) 

2: 30-3 :30pm (#2) 

Abbotsford 

Date: March 7th and 14th 

Room: E245 

Time: 1.00-2.00 pm (#1) 

2.30-3.30 pm (#2) 

A workshop on How to Write a Job 
Description will be offered soon. 

The Staff Evaluation Plan 

In 1988, when the Towers Perrin 
system was adopted by UCFV, there was 
concern that the system did not adequately 
address certain areas such as growing job 
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complexity of some staff positions, the nature 
of staff supervisory responsibilities, and the 
nature and amount of staff contact with 
students in the classroom. With the growth 
of IJCFV, a number of existing positions 
have changed, and are changing, 
significantly. As well, with the creation of 
new upper levels on the Staff Pay Scale, 
different kinds of staff positions are being 
created. It is time to take a look at the 
language in the rating system to ensure that 
the descriptors provide sufficient scope to 
adequately describe duties staff currently 
perform. A daunting challenge! Carol and I 
will be looking at the present language to 
make sure it serves us well. 

Job Review Kit 


request for a job review. It won’t answer all 
your questions, but it will provide you with 
an outline of the process and how it works 
works. Additional information (e.g., how to 
prepare for an the interview) will be available 
at the workshops, and you can always get it, 
along with helpful advice, from any of the 
JCAC members. 



FSA members currently serving on JCAC: 


Fay Hyndman 4282/2432 

Jackie Hogan 4211 

Cameron Roy 4522 

Craig Toews 4222 


Please call any one of us if you have 
questions about the job review process. 


Included in this newsletter is a two 
page handout to use if you decide to initiate a 


-Fay Hyndman 


Opinion 


Opening the Doors 

In the early years of my teaching, with 
classes of 30 or so students, I always closed 
my door before starting a class. I reasoned 
that there were many potential distractions in 
the hall and I didn’t need the competition. 

Then I became a graduate TA at San 
Diego State University. One day, despite 
temperature in the mid-90s and a glaring lack 
of air conditioning in the old Life Science 
building, I headed toward the door to close it. 
A student stopped me by asking if I could 
leave it open in the hope of generating a 


breeze in the room. For the first time, I left 
the door open. 

As it turned out, there were no outside 
distractions of any consequence during the 
class, Still, I felt like I was driving with no 
driver’s side door. I had to face the fact that 
I was closing the door not because of possible 
distractions, but because of my own need for 
privacy. And yet, what an odd privacy it 
was, being shared with 30 other people in the 
room. But they were my students, they were 
okay. It was, instead, the possibility that a 
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colleague might come by and see me actually 
teaching that had me feeling somewhat 
exposed. 

Later that semester, I discovered that, 
as part of my TA experience, I was to have 
my class videotaped and critiqued by other 
TAs. Somewhere in the myriad of forms I 
had completed during registration, I must 
have agreed to this. There was no backing 
out. 

All trepidation aside, this turned out to 
be one of the most educational experiences of 
graduate school— not just because I got some 
objective sense of my own teaching 
behaviours, but because for the first time, I 
was able to see some of the things other 
people were doing in their classes. I like to 
think my teaching improved significantly as a 
result. 

Today, at the risk of feeling 
monstrously hypocritical, I routinely invite 
my colleagues to have their classes 
videotaped. Some have taken up my 
invitation. Hundreds haven’t. 

While I am hardly in a position to 
criticize this reticence, I am nonetheless 
frustrated by our tendency to teach behind 
closed doors. This is because we are closing 
doors on valuable opportunities to learn from 
one another and become better teachers. 

How many times have faculty members 
watched colleagues teach? Unless they are 
among the few who have taken part in team 
teaching experiences, I suspect faculty could 
count on the fingers of one hand the number 
of times they have been invited into someone 
else’s class. I also suspect that they 
remember those times quite well. Did they 


talk about the person’s teaching afterwards? 
Did they reciprocate the invitation? I would 
be pleasantly surprised if they did. 

Last fall at SFU, a group of graduate 
students from communication, psychology, 
and history went through the instructional 
skills workshop (ISW). This is a three-day 
intensive training program featuring, among 
other things, small group work in which 
one’s teaching is videotaped and critiqued by 
the group. Participants were unanimous in 
their endorsement of this technique as a way 
to genuinely improve teaching. 

I believe the challenge is now clear for 
faculty to open the doors of their classrooms, 
seminar rooms, lecture halls, labs and studios 
to colleagues in order to begin a dialogue 
about our teaching. Like the ISW program, 
this too takes some courage. Fragile egos 
may be jeopardized. We might have to face 
the possibility that some of what we do is 
remarkably stale and ineffective, though 
comfortable and convenient. 

Graduate students like those completing 
the ISW program are responding to a new 
scholarship— a scholarship in which the 
university is seen as a community of learners. 
From this perspective, teaching and research 
are not mutually exclusive activities. They 
are both integral parts of the learning 
process. A number of our graduate students 
are pursuing this vision. In a kind of role 
reversal that I believe to be quite common, 
they are the models that we, as faculty, 
should follow. 

But why should we follow? What are 
the rewards for putting time and energy into 
enhancing our teaching skills? New faculty 
are not granted tenure on the basis of 
teaching strength in and of itself. How many 
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faculty have been promoted to the rank of full 
professor because of their teaching prowess? 

This latter question is posed every year 
at our annual winter meeting of directors of 
instructional development offices, attended by 
representatives from some 26 Canadian 
universities. While I could hardly be called a 
common occurrence, directors are reporting 
with increasing frequency that tenure and 
promotion decisions are being swayed by 
evidence of excellent teaching. 

Here at SFU, the senate committee on 
instructional methods and organization has 
forwarded a number of recommendations 
regarding the way teaching is evaluated and 
the weight that evaluation is given in tenure 
and promotion decisions. The committee has 
recommended that "the university should 
ensure that the balanced commitment to 
teaching and research required of tenure-track 
faculty is properly reflected in the evaluation 
of performance in contract renewal, tenure, 
promotion and in performance review for 
salary increase. " A new senate committee on 
teaching and learning will be charged with 


the responsibility of investigating ways to 
improve the evaluation of teaching. These 
developments proved us with the opportunity 
to celebrate the excellent teaching that goes 
on at SFU by sitting in on it and talking 
about it. 

There is no constructive purpose in 
feeling threatened. The graduate students 
taking part in the ISW program did not have 
their research work threatened because they 
took three days to develop their teaching 
skills. Rather, they have flown in the face of 
tradition and myth— that teachers are bom 
and not made, that one must choose to excel 
in either teaching or research, and that 
teaching is by nature a necessarily private 
endeavour. 

The invitation is there for us to emulate 
the courage shown by some of our graduate 
students when it comes to being truly 
collegial about our teaching. Accepting that 
invitation will allow us to raise the calibre of 
instruction at SFU to a new level. 


Ed: This a reprint of an article written by Gary Poole, psychology professor and director of the 
Centre for University Teaching at Simon Fraser University, published in the the Simon Fraser 
News, October 20, 1994. In fact, I attended an Instructional Skills Workshop similar to the one 
described above right here about five years ago (when 1 first started at FVC). It was a three-day 
session, excellently facilitated by Jean Ballard-Kent and Wendy Burton, and one of the best 
instructional experiences I’ve had. 



February 1995 


FSA Newsletter 


7 


FSA Policy On Regular SAC Elections 


Definition 


"Area," for the purpose of Regular SAC elections, shall be defined as 
"Faculty" or "Staff," as designated in the Collective Agreement. Only 
FSA members on continuing A or B contracts shall be entitled to sit on 
Regular SACs, unless the permission of both the FSA and management has 
been received. 

Procedure 


1. A list shall be published, every two weeks, of all positions 
requiring a Regular SAC, and circulated to the whole 
membership. Included in the same publication shall be the 
Collective Agreement clauses relating to Regular SACs, the 
election of chair, and this policy. Also included will be a 
simple form to submit to the FSA office, within 10 days, 
indicating a desire to run for election to an SAC. 

2. Members from one area may nominate members from another, 
i.e., a staff member may nominate a faculty member, and vice 
versa. In this event, both signatures will be required by the 
deadline. 

3. If no nominations are received from the immediate work unit 
(e.g., department or working group, as defined by the FSA), 
members of the work unit will be notified and given five 
additional days to submit nominations. 

4. Where no or insufficient nominations are received, the FSA 
will appoint. 

5. Where more nominations are received than positions available, 
an election will be conducted. 


-Cheryl Dahl 
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Steps to Having Your Job Description Reviewed 


Prior to starting the process, consult 1) Article 19.9 of the Collective Agreement which 
outlines the steps to be followed before a job description is reviewed by JCAC, and 2) a JCAC 
Manual which -contains the Job Evaluation Plan and lists the factors evaluated, the levels of 
factor ratings, the points assigned to each level, and the total points for each staff position. 

JCAC Manuals are available in the following locations: 

Library - Abbotsford and Chilliwack; Office - Hope and Mission; Personnel; FSA office; Staff 
Grievance Chair; JCAC members. 

1. Meet with your Supervisor and rewrite your job description to reflect the current duties for 
which you are responsible. Initiate the review process at this time by completing a Job 
Classification Review Chart available from Personnel or from a JCAC member and attach 
it to your request for a review. 

2. Submit approved job description to your Senior Administrator who responds within ten days 
from the date the Supervisor receives the request: 

* if approved, the Senior Administrator initials and forwards it to Personnel within five 
days. 

* if not approved, the Senior Administrator may take an additional ten days to make any 
changes deemed necessary. 

3. The Personnel Office ensures your job description is assigned for review at the next JCAC 
meeting. The JCAC committee assigns one or more FSA members plus a management 
member (JCAC team) to interview you at your convenience. 

4. The interview is conducted in order to clarify and confirm your written job description; be 
prepared to answer questions on specific job duties, etc. 

5. The JCAC team independently rates your job description using the Staff Evaluation Plan. 

6. The JCAC team meets to compare individual ratings and "debate" differences; the rating is 
then presented at the next JCAC meeting for ratification by all JCAC committee members. 

7. Your job description is forwarded to your Senior Administrator for final approval. 

8. The Personnel Office contacts you and notifies you of the rating results. 


-Fay Hyndman 


February 1995 


FSA Newsletter 





JOB CLASSIFICATION REVIEW CHART 


(*) To be completed by staff requesting a review of job duties 

(b) To accompany the review request submitted to the Personnel Director 



Article 19.9 of the Collective Agreement outlines the steps to be followed before a job description is reviewed by the Job 
Audit Committee. - In order to avoid delay, it is recommended that the incumbent and supervisor read Article 19.9 and 
obtain the relevant signatures at each stage of the process. 

19.9 Review of Job Duties 

(a) At anytime, employees may request that their supervisors review their job descriptions to determine its adequaqr. Such 

a request shall be in writing. 

(b) Two years after a classificati on review, employees will receive written notification from Personnel that it is time to review 
their job classification. 

After notific a t ion , the employee will advise Personnel whether or not he or she washes to pursue a formal job description 


Upon request. Personnel will provide the employee with assistance in preparing a revised job description to be presented to 
his/her supervisor along with a written request for review. 

Upon written request from the employee, the supervisor shall review the job duties with the employee. 

After with the supervisor, the appropriate senior administrator shall give a written response to the employee 

within ten (10) work days from the date the supervisor receives the request. 

If the response in (d) above recommends a change in the job description, the change shall be completed and the appropriate 
senior administrator shall approve or not approve in writing a change in the job description within ten (10) work days of the 
decision to review. 

If the senior administrator approves a change in the job description, he or she shall forward the appropriate material to the 
Job Classification Audit Committee within five (5) work days. 

An employee may grieve his or her job description. 



Incumbents should consult with the Staff Grievance Chair or the Personnel Director if there are any questions 
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Fable 


THE UNICORN 

Go not gentle into that good night, 

Rage, rage against the dying of the light. 

-Dylan Thomas 


The bounty was stapled on the board in 
the center of the city. It was the highest sum 
that had ever been offered. News quickly 
raced throughout the city, the outlying 
villages, the country and to other kingdoms. 

Hunters soon began arriving with their 
best trained hounds. Circus and zoo owners 
poured into the city. Scholars arrived with 
the newest information on the unicorn. A 
great festival was held, and there was much 
laughing, dancing, merriment and games. 
Everyone was anticipating the great hunt. 

The fabled beast had been sighted. It 
had been absent for many years, but it had 
appeared in the forest on the day of the long 
eclipse, and as it pointed its horn to the 
heavens, the moon and sun wedged apart and 
light returned to the valley. Hopes ran high 
in the city that the unicorn would be 
captured. 

The unicorn stood majestically on the 
mountainside, its white coat glistening in 
waves of undulating light as the rays of the 
sun beamed off it, its eyes a piercing blue, its 
horn as dense as granite, as ancient as the 
mountains, its nostrils vaporous with moist 
energy, its tense, rippling flanks twitching 
with hard, flexible muscle. The unicorn had, 
with much agony, left behind its full life on 
the far side of the mountain. The high lord 
had called it, and there many long nights, 
when a thick mist sealed over the valley, 


the unicom and the lord of time laboured 
over this decision, as they searched for 
another alternative in the stars and bygone 
ages. But time was running out. Darkness 
was growing in the valley and deep in the 
earth; the very structure and binding force of 
rocks, roots and energy particles was coming 
apart. 

The kingdom grew darker as the 
unicom wandered, remembering the clear 
skies, the snow-capped peaks, the oak tree, 
the whistle of the eagle, the song of the wind, 
dawn, dusk and lingering moonlight nights 
when all was charged with radiant light, 
when the northern lights danced and wove 
their ancient spell in reds, oranges and 
flashing yellows, singing out and conjuring 
forth strong spells of life. But there was a 
deeper, a harder call, and the unicom 
struggled to resist it, but it rose and returned 
again to the valley. 

The sun was setting as a blaze of red 
flooded the horizon. Men were gathering in 
great numbers. The hounds were yelping, 
and the unicom picked up an odour it had 
only once detected before, and that was in the 
last hunt when men had killed its companion. 
It turned, its diamond studded hooves dug 
deep into the scree, and it prepared to run up 
higher. And as it turned, it caught a faint 
glimpse of its friend, glowing in a soft light, 
high on the great peak. The energy from 
their horns met and fused. 
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The unicorn looked down again and 
saw hundreds of men approaching. They had 
contacted great warriors, and these men had 
brought with them shining machines that 
glistened silver in the twilight, cages, high 
powered guns and airships that the unicorn 
had never seen before. The beast shuddered 
and trembled with fear. It looked up again 
into the eyes of its lost lover, and then it 
leapt high, its powerful wings spread and 
with all the rage, fury and passion of the 
north wind, it beat and beat the air until a 
whirlwind churned with such immense force 
that men began running in all directions. 

The unicorn rose higher and higher, but 
men began to attack it, firing bullets at it, 
grazing its skin, drawing blood. As it rose it 
sucked up the darkness of man into itself, 
growing heavier and heavier as it did. As the 
weight of the night fired and coursed through 
its body, and the shadows of all time circled 
the beast, it grew wearier and wearier. A 
laser shot silently through the air and the 
unicorn’s eye disappeared. Bit by bit it 
began to lose its ability to ascend, and it 
could not see where it was going. A net was 
thrown around its flailing wings by an 
airship, and as the unicorn struggled to free 
itself, a needle was fired into its flesh-tom 
side. 


The unicorn continued to fall, but as it 
fell it gathered into itself more of the night 
and fired seeds of light across the soil of 
man. Finally, it smashed to the earth, its 
bones and body shattered and broken by the 
fall. When the hunters knew it was safe, 
they rushed around the dead beast, binding it 
with thick ropes, cutting off its hom and 
slicing off its immense wings. The zoo and 
circus owners lamented the fact that they 
would never have an opportunity to tame it 
and offer it to spectators. The scholars shook 
their heads, and they kept a safe distance 
until they were convinced the beast was dead. 
Then they came forth with all their 
instruments to measure and examine its 
various parts. 

The unicorn was immediately stuffed 
and placed in the national museum. Students 
and tourists from many lands came to see it, 
and many learned books, articles, and 
pictures were published about the greatness of 
the unicorn. Eventually the beast was 
venerated as the noblest of animals, and it 
was placed, with guards around it, at the 
most sacred shrine in the kingdom. 

-Ron Dart 
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Notice 


The following Seminar is being organized by Roseanne Morin, Staff Representative at CIEA, and 
the FSA PD representative, Bonnie Huskins, will be attending. Any FSA member may attend at a 
cost of $25.00. 


College Institute Educators* Association of BC 
1995 Professional Development Seminar 

The Changing Classroom: Challenges for Educators 

Saturday, March 18, 1995 
08:30 - 16.30 hours 

Holiday Inn 
711 West Broadway 
Vancouver, BC 

The 1995 Professional Development Seminar looks at the 
changing classroom. Participants will review some kay trends 
in curriculum development, delivery, and evaluation methods. 

The introduction of Prior Learning Assessment, the increasing 
use of new technologies, and new approaches to curriculum 
development and delivery make the classroom of the 1 990‘s a 
very different place for both educators and learners. CIEA’s 
Professional Development Seminar is intended to provide a 
basis for further policy analysis and other organizational 
activites. 


Registration Information is available at the FSA Office 
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